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. Preamble — Responsibility and Core

Values

As a responsible company based in Austria, we are committed 1.

to integrity, sustainability, and legally compliant conduct. Our
business activities are characterized by quality awareness,

technical competence, safety, and long-term partnerships.

This Code of Conduct defines the binding principles of our
corporate actions—both within our organization and toward

suppliers, subcontractors, and other business partners.

We act in accordance with applicable Austrian and European 3.

legislation as well as international standards, in particular the
principles of the UN Global Compact and the core labor

standards of the International Labour Organization (ILO).

Il Lawfulness and Compliance

Compliance with all applicable laws and official regulations is a
matter of course for us and is non-negotiable. This specifically
includes provisions regarding labor, social, environmental,

competition, tax, data protection, and export control laws.
Suppliers are obligated to comply with these requirements as
well and to ensure that subcontractors and vicarious agents

also act in accordance with the law.

In commercial and industrial environments, we additionally

observe product safety requirements, technical standards, CE 2.

marking obligations, and industry-specific safety specifications.
Internal control and documentation systems support compliance

with these standards.

lil. Integrity, Anti-Corruption, and Fair

Competition

Integrity forms the foundation of our business success.
Corruption, bribery, the granting of undue advantages, or any

other unlawful influence will not be tolerated.

Gifts, invitations, or other benefits may only be granted or
accepted within legally permissible and customary business
limits. Decisions are made objectively, transparently, and

traceably.

We are committed to fair competition. Price-fixing, market
allocation, or other anti-competitive practices are prohibited.
Business relationships are based on quality, performance, and

reliability.

Conflicts of interest must be disclosed and handled
appropriately.

V. Human Rights and Fair Working

Conditions

We respect the dignity of every individual and uphold
internationally recognized human rights. Discrimination,
harassment, or disadvantage based on gender, age, origin,
religion, sexual orientation, disability, or political conviction will

not be tolerated.

Child labor and any form of forced or compulsory labor are
excluded. Remuneration is provided at least in accordance with
the applicable legal and collective bargaining provisions.

Working hours comply with legal requirements.

STARK Spannsysteme GmbH T +43 5522 37400-0

A 6830 Rankweil

office@stark-roemheld.com
www.stark-roemheld.com

Subject to change
WM-020-461-01-en -1-



Freedom of association and the right to collective bargaining
are recognized. Suppliers must ensure that these standards are

also maintained throughout their supply chain.

V. Occupational Health and Safety

Safety and health in the workplace have the highest priority—

especially in commercial and industrial environments.

Appropriate measures for accident prevention must be
implemented, regular safety briefings conducted, and
necessary personal protective equipment (PPE) provided. Risk
assessments, emergency and evacuation plans, and
continuous improvement measures are integral components of

an effective safety management system.

The goal is the sustainable reduction of workplace accidents,

occupational diseases, and safety-related incidents.

VL. Quality, Product Safety, and Technical
Responsibility

We stand for high-quality, safe, and standards-compliant

products and services.

All relevant technical standards, inspection obligations, and
documentation requirements must be met. Defects or safety
risks are analyzed immediately, and appropriate corrective

measures are initiated.

Traceability, quality assurance, and continuous process
improvement are essential components of our corporate

practice.

VII. Environmental and Climate Protection

The responsible use of natural resources is a central part of our
actions. Statutory environmental requirements are strictly

observed.

Production and business processes are designed with

consideration for energy efficiency, emission reduction, waste
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prevention, and resource conservation. Hazardous substances
must be stored, transported, and disposed of professionally.

We strive for continuous improvement of our environmental and

climate performance and expect the same from our suppliers.

VIIL. Data Protection and Protection of

Confidential Information

The protection of personal data and confidential business and

trade secrets is a matter of course for us.

Personal data may only be processed within the framework of
legal provisions—in particular the General Data Protection
Regulation (GDPR)—and only for contractually agreed

purposes.

Internal company information must be protected against

unauthorized access, misuse, or disclosure.

IX.  Whistleblowing System and Reporting

of Violations

Employees and business partners are encouraged to report
potential legal violations or serious breaches of rules. Reports
will be treated confidentially and must not result in any

disadvantage for the whistleblower.

We comply with the requirements of the EU Whistleblower

Directive and its national implementation.

X. Implementation, Monitoring, and

Consequences

This Code of Conduct is a binding component of our corporate

culture and business relationships.

Executives bear a special responsibility for setting an example
and for practical implementation. Suppliers are obligated to
communicate and implement these contents within their

organization and along the supply chain.
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Upon request, appropriate evidence of compliance must be
provided. Violations may lead to labor law or contractual
consequences, up to and including the termination of the

business relationship.
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